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Thank you for attending our session. As we share information with you, we ask

that you use this handout to reflect on your program'’s current and possible practices

How are we currently preparing our school counselor trainees to engage in leadership?

~

hat are your current practices teaching students how to collect, analyze, and discuss
data with attention to disparities between cultures? AND What are some thoughts about
the next steps you/your program can intentionally engage in?

What processes are in place for faculty to assess curriculum and program practices

related to anti-racist and culturally affirming pedagogy and leadership?

How can you/your program collaborate with K-12 administration training programs?
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Dr. Eva Gibson, Austin Peay University, Gibsone@apsu.edu; EEE

Dr. James Thompson, Austin Peay University, Thompsonjm@apsu.edu; . 3
Dr. Mariama Sandifer, Austin Peay University, Sandiferml@apsu.edu

Dr. Sarah Brant-Rajahn, Messiah University, Sbrantrajahn@messiah.edu

I https://sistascholars.weebly.com/



